














Reviving Workforce Resilience: 2022 Healthcare Workforce Survey | Executive Summary 

7

Implications & Opportunities

Workforce challenges have wide-reaching implications within every organization, and for many, they are likely 
to persist for the next few years. Addressing the physical and emotional needs of employees is key to creating 
a resilient workforce and differentiating as the employer of choice in any market.

Healthcare organizations must double down on each dimension of workforce leading practices to create a 
stable and fulfilling day-to-day experience for team members and to recruit, engage, and retain both 
workforce and leadership. 
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